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Have you been asked to participate in a Bureau of Labor 
Statistics (BLS) Survey? Please do!
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Support Business ∙ Promote Employment
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Unemployment rates are back to historically low levels in the Rogue Valley-

Jackson = 4.4% 
Josephine = 4.9% 
June 2023



Josephine County 
Civilian Labor Force at 
36,114-down about 
1,000 since recent peak 
in January 2023
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Jackson County Labor Force reached record in April 2021 (108,089) and 
down slightly to 105,499 in June 2023



Total business units in Jackson County reached 8,947 in the 1Q 2023- up 
from 6,441 a decade earlier. 



Total 
business 
units in 
Josephine 
County 
reached 
2,985 in 
the 1Q 
2023- a 
record 
number



Support Business ∙ Promote Employment

8

100,873 residents of Jackson County employed, about 1,000 more 
than before pandemic



As of June 
2023, there 
were 34,359 
employed 
residents of 
Josephine 
County, 423 
above pre-
pandemic 
today and 
down about 
639 from the 
peak in 
February 
2022
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New initial claims for unemployment insurance have returned to 
pre-pandemic levels in the Rogue Valley and remain low, about 60 
claims more than same week one year earlier in Jackson County 
308 for the week ending July 15, 2023



Josephine 
Initial 
unemployment 
insurance 
claims also up 
slightly from 
same week 
from year 
before- from 
78 to 110
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Monthly Unemployment Insurance payments are back down below pre-pandemic levels 
in the Rogue Valley
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Most jobs back that were lost during the pandemic in the Rogue 
Valley- still a bit below February 2020 – seasonally adjusted
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Source: Oregon Employment Department Current Employment Statistics

Non-farm payroll employment change by industry June 2019 to June 2023
Percent change June 2019 
to June 2023

 Information -18.7%
  Local education -14.2%
 Manufacturing -8.2%
 Leisure and hospitality -7.8%
  Accommodation and food services -6.9%
Government -4.9%
  Wholesale trade -2.3%
  Transportation, warehousing, and utilities -1.8%
 Other services -0.7%
  Retail trade -0.4%
Total nonfarm employment 0.2%
  Health care and social assistance 5.1%
 Private education and health services 6.8%
 Financial activities 7.1%
 Professional and business services 7.3%
  Construction 16.0%

Jackson County payroll employment
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Percent change June 2019 
to June 2023

  Mining and logging -30.0%
 Professional and business services -19.7%
  Wholesale trade -15.4%
  Local education -7.7%
 Leisure and hospitality -7.0%
 Manufacturing -6.5%
 Information -3.8%
Total private -2.6%
Total nonfarm employment -2.4%
   Wood product manufacturing 0.0%
  Transportation, warehousing, and utilities 0.0%
 Other services 1.0%
  Retail trade 1.4%
 Private education and health services 1.6%
 Financial activities 8.2%
  Construction 14.2%

Josephine County payroll employment
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Wage rising steadily, but recent inflation cutting in to that buying power 
increase– Average Hourly Earnings up 12.5% June 2022 to June 2023 
to reach $31.15
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Josephine 
County 
average 
hourly 
earnings rose 
8.6% over the 
year to reach 
$26.98 
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Notes from the Federal Reserve 
Bank’s The Beige Book
May 31, 2023
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Employment and Wages (U.S. Summary)

23Federal Reserve Bank, Beige Book, May 31, 2023

• The labor market continued to be strong, with contacts reporting difficulty finding 
workers across a wide range of skill levels and industries.

• Contacts across Districts also noted that the labor market had cooled some, 
highlighting easier hiring in construction, transportation, and finance.

• Many contacts said they were fully staffed, and some reported they were pausing 
hiring or reducing headcounts due to weaker actual or prospective demand or to 
greater uncertainty about the economic outlook.

• Staffing firms reported slower growth in demand.
• Wages grew modestly.

https://www.federalreserve.gov/monetarypolicy/beigebook202303.htm


Employment and Wages (Western U.S.)

24Federal Reserve Bank, Beige Book, May 31, 2023

https://www.federalreserve.gov/monetarypolicy/beigebook202303.htm


Economic Activity (Oregon and region)

25Federal Reserve Bank, Beige Book, May 31, 2023

• Economic activity in the Twelfth District expanded somewhat during the April through mid-May 
reporting period.

• Employment levels were stable and overall labor market conditions remained tight, accompanied 
by wage increases that showed some signs of leveling off.

• Retail sales grew modestly, and activity in the services sectors picked up somewhat.
• Demand for manufacturing goods was robust, while conditions in agriculture and resource-

related sectors weakened slightly.
• Activity in residential and commercial real estate markets eased further.
• Conditions in the financial sector changed little over the reporting period and lending standards 

have tightened.
• Communities across the Twelfth District were challenged by a shortage of specialized 

professionals and small businesses’ limited access to credit.

https://www.federalreserve.gov/monetarypolicy/beigebook202303.htm
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The Office of Economic Analysis forecasts Oregon will gain 20,800 jobs over 
the next year.
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OEA expects Oregon to gain about 20,800 jobs in the next 12 
months. 
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Guy Tauer, Regional Economist
Guy.R.Tauer@employ.oregon.gov

Sign up for the latest workforce and economic research 
www.qualityinfo.org/subscribe

Follow us on Twitter @OED_Research
29
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